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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 
sities across the country. If you want a local angle on a news or feature story provided 
through this service--or have a direct news inquiry--you may contact one of the offices 
listed below. This listing includes the names, addresses and telephone numbers of the 
Public Information Directors and the states in their regions: 


Been Bevecsuas Paul F. Neal Region VI'..--+--+- Les Gaddie 

Room £-308 Room 220 
Connecticut JFK Federal Bldg. Arkansas 555 Griffin Sq. Bldg. 
Maine Boston, Mass. 02203 Louisiana Griffin and Young Sts. 
Massachusetts 317-223-6767 New Mexico Dallas, Texas 75202 
New Hampshire Oklahoma 214-767-4776 
Rhode Island Texas 
Vermont 
Region II....... Edward I. Weintraub Region VII....... Patrick A. Hand 

Room 3580 Room 2509 
New Jersey 1515 Broadway lowa Federal Office Bldg. 
New York New York, N.Y. 10036 Kansas 911 Wainut St. 
Puerto Rico 212-944-3435 Missouri Kansas City, Mo. 61406 
Virgin Islands Nebraska BY6-374-5401 
Resgion III...... John P. Hord Region VIII..... Ernest E. Sanchez 


Room 2460 


Room 1468 


Delaware 3535 Market St. Colorado Federal Bldg. 

District of Philadelphia, Pa. 19104 Montana 1961 Stout St. 

Columbia 215-596-1139 North Dakota Denver, Colo. 80294 

Maryland South Dakota 303-837 -4235 

Pennsylvania Utah 

Virginia Wyoming 

West Virginia 

Region IV....... Frances Ridgway Region IX....... Joe B. Kirkbride 
Room 317 Room 10007 

Alabama 1371 Peachtree St., N.E. Arizona Federal Bldg. 

Florida Atlanta, Ga. 30309 California 450 Golden Gate Ave. 

Georgia ~4495 Hawaii San Francisco, Calif. 94102 

Mississippi Nevada -556- 

Nerth Carolina 

South Carolina 

Tennessee 

Kentucky 

Region V........ John D. Mellott DD Bs sen ercmecenel lack Strickland 
Room 737 Room 7021 

Illinois 230 S. Dearborn St. Alaska Federal Office Bldg. 

Indiana Chicago, 111. 60606 Idaho 909 First Ave. 

Michigan 312-353-6976 Oregon Seattle, Wash. 98174 

Minnesota Washington 70€-442-7620 
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BLACK OFFICIAL URGES GREATER LINKAGES 
BETWEEN JOBS AND ECONOMIC DEVELOPMENT 


WASHINGTON -- Assistant Secretary of Labor Ernest Green called for cooperation 
between the private and public sectors to link jobs with community economic development. 

Addressing the U.S. Conference of Mayors, Green said. 

"Developing more linkages between jobs and the economic development in our 
communities is vital, not only because the overwhelming majority of new jobs come from 
the private sector of the economy, but because we can provide that sector with highly- 
trained workers to meet its specific needs and to prevent a shortage of such workers as 
we move into the technologically oriented 1980s." 

Green, who heads the department's Employment and Training Administration, 
observed that his agency and the Conference of Mayors are working hard to identify 
and develop worthwhile examples of linkage in the economic development area and to 
disseminate information. 

The effort is being guided by the Interagency Coordinating Council at the 
White House. 

Citing the recent riots in Miami, Green pointed to findings of the Kerner 
Commission 12 years ago and to last year's Louis Harris survey which stressed the 
correlation between the job situation and the “causes of riotous discontent." 

“Last week,I was in Miami, and I can tell you that the lack of jobs is still 
the underlying problem," not only in Miami, but in practically every large urban 
area, Green said. 

Green called the youth unemployment problem a high-priority issue on the 
country's domestic agenda. The need for a balanced budget and inflation fighting 
“can never be an excuse for condemning a generation of disadvantaged young Americans 
to an endless cycle of poverty and lost opportunity,” he said. 

In conclusion, Green re-emphasized three major thrusts for locally 
administered federal jobs and training programs: to get help where it is really needed; 
to involve the private sector as full partners, and to get entire communities behind 


job creation efforts. 
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FARMWORKER SUIT DISMISSED WITH NEW RULES 
TO IMPROVE EMPLOYMENT SERVICES TO MIGRANTS 


WASHINGTON -- The U.S. Department of Labor has won dismissal of a suit by 
14 organizations representing migrant and seasonal farmworkers by publishing new 
regulations to improve and coordinate services and enforcement activities-on their 
behalf. 

The regulations, scheduled to be published in the Federal Register, implement 
terms of a settlement signed December 1979 in NAACP v. Marshall, under which the 
department agreed to develop the rules leading to dismissal of the suit. 

U.S. District Court Judge Charles R. Richey entered the dismissal on June 6, 1980. 

The regulations cover activities of the department's Employment and Training Administration 
(ETA), Employment Standards Administration (ESA), and Occupational Safety and Health Administra- 
tion (OSHA). 

ETA's regulations complete reforms in services to migrant and seasonal farmworkers that were 
initiated in 1972 by the federal-state Job Service, a nationwide network of offices operated 
through state employment service agencies. 

Included in the new rules (to be codified at 20 C.F.R., Parts 651, 653 and 658) are changes 
aimed at improving such Job Service functions as the delivery of outreach services to affected 
farmworkers, the meeting of affirmative action obligations, the use of agricultural job clearance 
orders and federal enforcement of state agency compliance with Job Service reaulations. 

ESA, in conjunction with OSHA and ETA, will publish a final regulation (to be codified 
at 29 C.F.R., Part 42) coordinating enforcement activities relating to the recruitment and em- 
ployment of migrant and seasonal farmworkers. 

The regulations reflect department experience in dealing with the employment problems of 
migrant farmworkers and recent amendments to laws governing agricultural employment. 


Existing substantive regulations of ETA, OSHA and ESA are not changed by the new regulations. 


(More) 
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Dismissal of the suit ends litigation originally filed in 1972 on behalf of 17 organizations 
representing migrant and seasonal farmworkers, alleging violations of their rights in the pro- 
vision of employment services, such as job referral, placement and vocational testing, training 
and counseling. 

After rendering a declaratory judgment in 1973 that farmworkers’ civil rights had been 
violated, Judge Richey entered an extensive consent order in August 1974, under which the de- 
partment agreed to undertake specified actions to provide farmworkers with employment services 
on a non-discriminatory basis. 

After the 1974 consent order was entered, the department and its affiliated state employment 
service agencies took steps to ensure that migrant and seasonal farmworkers received their fair 
share of employment services while complying with the stipulated consent order. 

The department also cooperated with the Special Review Committee set up under the consent 
order, providing it with requested funding during its two-year existence and processing requests 
for voluminous data and information. 

The department has also institutionalized the reforms implemented through the consent order 
in federal regulations at 20 C.F.R., Parts 653 and 658 of January 25, 1977. 

The latest court proceedings in the case were initiated in the fall of 1977 by plaintiffs 
who alleged that defendants were “continuing to violate” the conditions of the 1974 consent 
order and other orders of the court. 

The department filed a submission on Feb. 8 1979, stating that it had implemented terms of 
the 1974 consent order and was in compliance with the orders of the court. 

The parties, rather than engage in protracted litigation over the issue of compliance, 
entered into the settlement agreement resulting in th dismissal of the litigation and the pro- 
mulgation of the final regulations. 
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FEDERAL CONTRACTOR EEO SETTLEMENTS 
UP_IN FISCAL 1980 


WASHINGTON -- Financial commitments by federal contractors in equal employment 
opportunity settlements are nearly 40 percent higher in the first half of fiscal 
1980 than during the previous fiscal year, Labor Secretary Ray Marshall announced. 

More than $13 million was obtained by the department's Office of Federal 
Contract Compliance Programs (OFCCP) in settlements negotiated with 120 contractors 
between October 1979 and April 1980. 

Similar pacts arranged with only 176 employers during all of fiscal 1979 
totalled about $9.3 million, Marshall noted. 

"The dramatic increase in these figures indicates a much stronger effort by 
OFCCP since its 1978 reorganization to insure job equity in the federal contract 
workforce," Marshall noted. 

In October 1978, OFCCP was expanded and bolstered through the merger of 
contract compliance offices scattered throughout federal agencies. 

Of the $13 million in financial commitments obtained, a total of $7.5 million 
in direct back pay awards went to over 3,100 persons whose job rights are covered on 
federal contract work. 

Women and vartous minority groups received more than $6.9 million, with 
another $522,000 gotng to disabled persons and veterans. 

Included tn these settlement figures is the largest back pay award obtained 
from a federal contractor since 1973. Uniroyal, Inc., agreed last October to a 
$5.2 million settlement for 750 women as well as to major affirmative action steps 
at one of its facilities. 

OFCCP also obtained from the largest settlement for handicapped workers during 
this time, a back pay award of $225,000 for 85 persons who had been screened out of 


jobs with a Texas electronics contractor. 


(More) 
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In addition to the back pay, OFCCP obtained $5.6 million in financial 
commitments to pension adjustments, promotion incentives, employee training and 
other affirmative action efforts. 

In cases where EEO violations could not be conciliated during the six-month 
period, OFCCP filed 17 administrative complaints against employers who could lose 
their status as government contractors or face other sanctions. 

Such complaints were issued to eight employers under Executive Order 11246, 
which covers job rights for women, minorities, and members of various religious 
and ethnic groups; elght companies under Section 503 of the 1973 Rehabilitation Act, 
which covers disabled persons; and one company under Section 402 of the Vietnam Era 
Veterans' Readjustment Assistance Act, which covers Vietnam-veterans and certain 
disabled veterans of all wars. 

Since 1965, OFCCP has debarred 22 contractors, nine of them in the last three 
years. 

OFCCP has also increased its early monitoring of contractors’ EEO efforts. 

So far this year, the program's 71 local offices have conducted 1,272 compliance 
reviews and 835 complaint investigations, Marshall reported. 

OFCCP is now investigating some 350 affected-class cases, where groups of 
employees may be suffering from job discrimination. Of these, 114 are in the 
banking and insurance industries and in higher educational institutions. These are 
among several areas under intensive OFCCP review because of a high level of 
discrimination complaints or projected job growth, Marshall said. 


OFCCP is part of the department's Employment Standards Administration. 


### 
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PUBLIC COMMENT PERIOD EXTENDED 
ON EEO GUIDELINES FOR REPRODUCTIVE HAZARDS 


WASHINGTON -- Persons wishing to comment on proposed guidelines that would 
bolster protections against sex bias in the workplace because of possible exposure 
to reproductive hazards have been given an extended deadline of July 2, 1980, the 
Labor Department and the Equal Employment Opportunity Commission (EEOC) announced. 

The proposed guidelines from the department's Office of Federal Contract 
Compliance Programs (OFCCP) and the EEOC would clarify employers’ equal employment 
opportunity responsibilities when women are restricted from jobs because of exposure 
to substances which might pose reproductive hazards. 

The extension was granted because of requests from groups seeking additional 
time to submit comments. The public comment period was originally scheduled to 
end June 2, 

The proposal would also assist employers in developing nondiscriminatory job 
practices and polices when the health or safety of any group of employees may be 
affected, 

Notice of the new time extension was published in the Federal Register on May 30. 

The proposed gutdelines were first published in the Federal Register on 
February 1, 1980, 

Comments should be sent to: 

Marte D. Wilson 
Executive Secretariat 
EEOC 

2401 E St. N.W. 
Washington, D.C. 20506 


Both EEOC and OFCCP investigate job bias based on race, Sex, color, religion, 
or national origin, 


EEOC enforces Title VII of the 1964 Civil Rights Act, and OFCCP enforces 
Executive Order 11246 which covers employers doing business with the federal 
government, OFCCP is a part of the Labor Department's Employment Standards 
Administration. 


### 
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EMPLOYERS URGED TO LEARN, COMPLY 
WITH CHILD LABOR LAWS THIS SUMMER 


WASHINGTON -- With the end of this school year at hand, many of the 
nation's youth are either looking for or ready to begin summer jobs. The 
U.S. Department of Labor reminds employers and young people that there are 
child labor laws which must be observed. 

Federal child labor laws, enforced by the department's Wage and Hour 
Division, set standards protecting minors from employment that might inter- 
fere with their educational opportunities or endanger their health or well- 


being. 


Assistant Secretary of Labor for Employment Standards Donald Elisburg urges 
employers to familiarize themselves with federal and state child labor laws that apply 
to the type of business in which they are engaged. When both federal and state laws apply, 
the more stringent law must be observed. 

Under the federal law, child labor provisions do not apply to anyone age 18 and 
over. 

At 16 and 17 years of age youth may be employed, without a limit on hours worked, in 
any nonagricultural occupation other than those that have been declared hazardous by the 
Secretary of Labor. Hazardous occupations include: 

- Working with explosives and radioactive materials; 


Operating certain power-driven woodworking, metalworking, bakery and paper products 


machinery; 


Operating various types of power-driven saws and guillotine shears; 
- Operating most power-driven hoisting apparatus, such as non-automatic 
elevators, fork lifts and cranes; 
- Operating certain power-driven meat processing machines; or most jobs in slaughtering 


and meat packing establishment; 


(More) 
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Certain hazardous farm work may be done by youth 14 and 15 years old who have 
received certificates for satisfactory completion of special 4-H or vocational 
agricultural training courses. 

The restrictions do not apply to children of any age working on a farm owned or 
operated by their parents. 

Most state child labor laws require employers to obtain employment or age certificates 
(work permits) for minor employees. The federal Fair Labor Standards Act contains no 
such requirement. However, employers who make it a practice to obtain permits can protect 
themselves from unintentionally violating the law. 

The federal child labor laws are enforced by wage and hour compliance officers 
stationed across the U.S. 

Additional information on child labor restrictions and hazardous occupations is 
available from local offices of the Wage and Hour Division, listed in most phone directories 


under U.S. Government, Department of Labor, Employment Standards Administration. 
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OCCUPATIONAL OUTLOOK QUARTERLY 
REPORTS ON JOB OUTLOOK IN THE 1980 s 


WASHINGTON -- The largest number of job openings in the 1980's is expected to 
to be for secretaries, retail sales clerks, building custodians, and cashiers, 
according to an article appearing in the Occupational Outlook Quarterly. 

The spring issue of the magazine, published by the U.S. Labor Department's 
Bureau of Labor Statistics (BLS) points out that although these are not the fastest- 
growing occupations, each will offer from 100,000 to 300,000 openings in a year. 

In contrast, fast-growing occupations tend to attract the interest of 
people choosing careers but usually offer comparatively few openings. Of the 
250 occupatias studied in detail by BLS, the fastest-growing jobs include: 

occupational therapists, with 2,500 openings arnually, 
computer service technicians, with 5,400 openings annually, 
speech pathologists and audiologists, with 3,900 openings annually. 

The Occupational Outlook Quarterly article discusses the significance of 
the number of people in an occupation, the growth of the occupation, the supply- 
demand situation, and other variables that affect job opportunities. Included 
is an overview of the job market projections for the 1980's. A 15-page 
table briefly assesses the outlook in each of the 250 occupations regularly 
monitored by the bureau. 

The table and explanatory materials titled, "The Job Outlock in Brief", 
are based upon information contained in the Bureau's recently released career 
guidance publication, Occupational Outlook Handbook, 1980-81 Editi. The 
revised and updated 1980-81 edition of the Handbook contains detailed infor- 


mation aon the training required, salary levels, workirne conditions, and job 


prospects for hundreds of jobs. 

Both the Occupational Outlook Handbook and the spring issue of the 
Occupational Outlook Quarterly, which contains "The Handbook in Brief", are 
available from the Superintendent of Documents, Washington, D.C. 20204. Price 
is $8 for the Handbook and $1.75 for the spring Quarterly. (Six dollars for a 
l-year subscription. ) 
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LABOR DEPARTMENT ISSUES LABOR PROFILES 
ON GHANA, KENYA, 4 OTHER COUNTRIES 


WASHINGTON -- The U.S. Labor Department announced issuance of six new 
publications--Country Labor Profiles for Brazil, Canada, Chile, Ghana, Ireland, and 
Kénya. These are the latest in a new series of reports by the department's Bureau 
of International Labor Affairs on labor conditions and employer-employee practices 
in selected foreign countries. 

Profiles were issued earlier on Algeria, Australia, Austria, Colombia, Egypt, 
Federal Republic of Germany, France, India, Indonesia, Israel, Italy, Japan, Korea, 
Malaysia, Mexico, Netherlands, New Zealand, Nigeria, Norway, Philippines, Singapore, 
Sweden, Thailand, Tunisia, United Kingdom, and Venezuela. 

The Country Labor Profiles--which are four to eight pages in length--are 

intended for officials in government, labor, and industry as well as members of 
the academic community who need an overview of labor conditions in a particular 
country. Each profile contains a concise review of the country's economy and social 
conditions, and provides basic economic statistics and factual information about 
its labor institutions and practices. 

Topics covered in each profile include the country's social and economic 

conditions; its labor force, employment and unemployment; productivity, skills, 
and training; labor laws and labor standards; wages, hours, prices, and levels of 
living; trade union and employer organizations; and dispute settlement procedures. 
Country Labor Profiles planned for publication this year will cover the 
following additional countries: Bolivia, Costa Rica, Denmark, Finland, Greece, 
Jordan, Morocco, Panama, Portugal, South Africa, and Turkey. 
The profiles may be purchased at $.60 a copy, $,75 foreign, from 
the Superintendent of Documents, U.S. Government Printing Office, Washington, D.C. 
20402. The subscription price for the profile series is $21 per year, with an 


additional $5.25 charge for foreign mailing. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


As of March 1979, more than one of every three workers over the age of 18 
had completed at least one year of college, the U.S. Department of Labor's Bureau 
of Labor Statistics reports. 

# # # 

Women aged 16 and over in the labor force during 1979 averaged about the 
same amount of education as men--12.6 years--according to the U.S. Department of 
Labor's Bureau of Labor Statistics. 

# # # 

In 1979, more than half of all wage-earning families in the U.S. had two 

or more earners, according to a report from the Bureau of Labor Statistics, U.S. 


‘Department of Labor. 
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